
 

HIGH DEDUCTIBLE HEALTH PLAN 
+ HEALTH SAVINGS ACCOUNT
A smart solution toward managing qualified medical expenses

Contact your Account Manager, 
call us at 866-794-3326 or email sales@deancare.com  
to learn more about Plan Well HSA and our health plan offerings.

Budget constraints are a reality for most businesses. But by switching to a qualifying High Deductible 

Health Plan (HDHP) paired with a Health Savings Account (HSA), your business may be able to save 

on employee benefits while still providing them access to quality health insurance. That means you 

may have an opportunity to save on business expenses and provide foundational health and financial 

security for your employees.

A Plan Designed to SAVE 

Pair the Plan with an HSA 

1 Kaiser Family Foundation.  2017 Employer Health Benefits Survey; Section 8. 

2  HDHPs offered by Dean Health Plan are not required to include Plan Well HSA as the HSA 
administrator and banking solution. There is also no requirement for the HDHP to make use  
of an HSA. 

Health savings accounts (HSAs) are individual 
accounts offered or administered by Optum Bank®, 
Member FDIC, and are subject to eligibility 
requirements and restrictions on deposits and 
withdrawals to avoid IRS penalties. State taxes  
may apply. Fees may reduce earnings on account. 
The content of this communication is not intended 
as legal or tax advice. Federal and state laws and 
regulations are subject to change.

Our IRS-qualifying High Deductible Health Plans (HDHPs) are 
budget-friendly and are designed to help control your benefits’ 
costs. Our plans include these key features: 

   Competitive monthly premiums 

   Coverage for preventive care visits

   Access to Dean Health Plan’s extensive provider network,  
including SSM Health hospitals and clinics

   Compatibility with an HSA, which allows your eligible employees 
to pay for qualified medical expenses with tax-free income

You might want to help your employees pay for out-of-pocket 
medical expenses with an account that allows them to save 
money income tax-free.2 Consider pairing your HDHP with an 
HSA, such as SSM Health’s Plan Well HSA™. Plan Well HSA 
includes these benefits: 

✔  Ease of pairing the HSA with the HDHP of your choice –  
no need to shop around for an HSA solution

✔  Pre-negotiated market competitive pricing  

✔  Triple tax savings for your employees – payroll deduction deposits are 
exempt from income tax per allowed limits, savings grow income tax-
free and money spent on qualified medical expenses is income tax-free

✔  Allows employees to earn interest and build up retirement savings – 
deposited funds can be carried over year after year and ultimately 
used in retirement

Business Benefit Trend  

Among businesses nationally that 

offer health benefits to employees 

today, over 20% of them will offer 

an HDHP with a savings account 

option. This figure is up from 2006 

when only 4% of companies offered 

the same option.1 As employers 

have sought out better ways 

to manage expenses, many are 

looking at pairing an HDHP with an 

HSA as a solution for their business. 
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Let’s talk business


